Elementary Teachers’ Federation of Ontario Equity Statement

It is the goal of the Elementary Teachers’ Federation of Ontario to work with others to
create schools, communities, and a society free from all forms of individual and
systemic discrimination. To further this goal, ETFO defines equity as fairness achieved
through proactive measures, which results in equality, promotes diversity, and fosters
respect and dignity for all.

ETFO’s Equity Initiatives

ETFO is a union committed to social justice, equity, and inclusion. The Federation’s
commitment to these principles is reflected in the initiatives it has established as
organizational priorities, such as: ETFO’s multi-year strategy on anti-Black racism; two-
spirit, lesbian, gay, bisexual, transgender, queer, and questioning education; and
addressing First Nations, Métis, and Inuit issues. ETFO establishes its understanding of
these issues within an anti-oppressive framework. The Federation ensures its work
incorporates the voices and experiences of marginalized communities, addresses
individual and systemic inequities, and supports ETFO members as they strive for
equity and social justice in their professional and personal lives. Using the anti-
oppressive framework is one of the ways that ETFO is operationalizing its Equity
Statement.

Definition of an Anti-Oppressive Framework

An anti-oppressive framework is the method and process in which we understand how
systems of oppression such as colonialism, racism, sexism, homophobia, transphobia,
classism, and ableism can result in individual discriminatory actions and
structural/systemic inequalities for certain groups in society. Anti-oppressive practices
and goals seek to recognize and dismantle such discriminatory actions and power
imbalances. Anti-oppressive practices and this framework should seek to guide the
Federation’s work with an aim to identify strategies and solutions to deconstruct power
and privilege in order to mitigate and address the systemic inequalities that often
operate simultaneously and unconsciously at the individual, group, and institutional or
union level.

ETFO @ '@§ FEEO



