
WELCOME TO ETFO



is your professional and 
protective organization.

Together, we represent over 83,000 teachers, occasional 
teachers, designated early childhood educators (DECEs), 
education support personnel (ESP), and professional 
support personnel (PSP) in the public elementary schools 
of Ontario. You are represented by ETFO provincially 
and you are also a member of one of the 76 ETFO locals 
across the province.

This booklet provides you with helpful information as you 
begin your career in education by outlining the work of 
your organization, as well as the services available to you.

Welcome to the  
Elementary Teachers’ 
Federation of Ontario 

ETFO



With over 83,000 members, ETFO is 
the largest teachers’ union in Canada. 
When you accepted your position with 
your school board and became an ETFO 
member, you became part of our collective 
strength, enthusiasm, and commitment to 
each other and to our profession.

ETFO strives to serve our members 
in several ways. As a professional 
organization, ETFO delivers a wide range of 
personal and professional development as well as leadership and training 
opportunities. As a union, ETFO offers collective strength through our 
bargaining and advocacy efforts. Some of our priorities for the 2022-2023 
school year include advocating for social justice in the areas of peace, anti-
poverty, non-violence, equity, anti-racism, and to fight against anti-Black 
racism; and to advocate for and protect the health and safety of members, 
both physically and psychologically. As a Federation, ETFO provides a 
welcoming environment that celebrates the diversity and encourages the 
participation of all our members.

There are many fulfilling opportunities you will experience as an educator. 
But there will also be challenges. Remember – you are never alone. No 
matter where you work in the province, ETFO is as close as your telephone 
or internet connection to help you with those challenges.

We are glad you have joined us. Welcome to ETFO!

Karen Brown, President, Elementary Teachers’ Federation of Ontario
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Where ETFO Fits with Education 
International/CTF/OTF

ABOUT ETFO

Canadian Teachers’ Federation (CTF-FCE) 
Representing approximately 277,000 members.

Ontario Teachers’ Federation (OTF/FEO)
Approximately 160,000 teacher members in 
four affiliated bodies.

Education International (EI-IE)
Representing more than 32 million 
teachers and education workers from 
383 member organizations in 178 
countries and territories.

13,110 
members
Association 

des 
enseignantes 

et des 
enseignants 

Franco-
Ontariens 

AEFO

83,000 
members
Elementary 
Teachers’ 

Federation of 
Ontario

ETFO

45,000 
members

Ontario English 
Catholic 

Teachers’ 
Association

OECTA

60,000 
members

Ontario 
Secondary 

School 
Teachers’ 

Federation

OSSTF

https://www.ctf-fce.ca/
https://www.otffeo.on.ca/en/
https://www.otffeo.on.ca/en/
https://www.ei-ie.org/en
https://www.ei-ie.org/en
https://www.ctf-fce.ca/
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ETFO 
By the Numbers

DECE – Designated Early Childhood Educator
ESP – Education Support Personnel
PSP – Professional Support Personnel 

In 2021-2022                        of members identified as women81%

According to the 2021-2022 Annual Member Survey

designated early childhood educator members have a 
diploma or certificate in Early Childhood Education

teacher members have a QECO rating of A4

education support personnel and professional support 
personnel members indicated that they work full-time 

87%  

91%

99% 

occasional teacher members are below the age of 3440%

members have less than 11 years experience44%

Local Presidents 
63% women and 37% men

Local Chief Negotiators 
78% women and 22% men

Provincial Executive  
57% women and 43% men

Local Executive Member 
76% women and 24% men

A
BO

UT ETFO

13,528
Occasional Teacher 

Members

2,460
DECE Members 366

ESP/PSP Members

53,935
Permanent 

Teacher Members

The full-time equivalent (FTE) 
membership number is 70,289. 
Numbers are based on the 2022-2023 
year and reflect FTE equivalents. 

ETFO represents over 83,000 members.

Number of members in each education 
group within ETFO:



6

Members’ Rights

ABOUT ETFO

ETFO Budget

Political Activity/Public Relations

Provincial office and programs
Locals
Defense Fund
Other organizations 

45%

36%

8%
8%

3%

Union Fees

Members’ Rights and 
Responsibilities Outlined 
in the ETFO Constitution 

As a teacher or occasional teacher working 
in the elementary panel of a public district 
school board or school authority, or as an 
education worker in a bargaining unit for 
which ETFO holds bargaining rights, you 
are an active member of the Federation.

As such, you enjoy certain rights and 
privileges, but are also responsible for 
upholding the ETFO Code of Professional 
Conduct.

ETFO has established specific rights, 
obligations, and responsibilities regarding 
member conduct. These rights, obligations, 
and responsibilities are referenced in the 
ETFO Constitution.

We all benefit from this individual 
responsibility within collective action.  
A strong union for teachers and education 
workers is vital to quality education in the 
province.

Under the School Boards Collective Bargaining 
Act, 2014, ETFO is the designated bargaining 
agency for all elementary teachers in the 
English-language public education system, 
all designated early childhood educators 
(DECEs), education support personnel (ESP), 
and professional support personnel (PSP) 
employed in every school board for which 
ETFO holds bargaining rights. Union fees 
are determined at the ETFO Annual Meeting 
each August. Fees are deducted directly from 
members’ pay cheques by school boards 
and submitted to the ETFO provincial office. 
Fees are used to provide funds for programs 
and services for the members through the 
provincial office and to operate ETFO’s locals. 

ETFO is affiliated with other federations and 
labour organizations. Membership in these 
organizations strengthen the voices of all 
those who defend public education and 
public services.

https://www.ontario.ca/laws/statute/s14005
https://www.ontario.ca/laws/statute/s14005
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General Secretary  Sharon O’Halloran 
Deputy General Secretary Lorna Larmour
Deputy General Secretary Lisa Mastrobuono 

ETFO Administrative Leadership
The administrative leaders work, with the staff of the Federation, to implement the 
programs and services approved by the Executive and the ETFO Annual Meeting.

The Executive at the provincial level consists of 14 members: the president; the first vice-
president; two vice-presidents, one position open to women only; the ETFO representative to 
the Ontario Teachers’ Federation; and additional Executive members as necessary to complete 
an Executive of 14. Three of these additional positions will be open to women only. One of the 
positions shall be only open to women members who self-identify as First Nations, Métis, or 
Inuit (FNMI), members with a disability, two-spirit, lesbian, gay, bisexual, transgender, queer or 
questioning plus or racialized members; and one of the positions shall be only open to members 
who self-identify as First Nations, Métis, or Inuit (FNMI), members with a disability, two-spirit, 
lesbian, gay, bisexual, transgender, queer or questioning plus or racialized members.

The members of the Executive are elected to two-year terms by the delegates to the ETFO Annual 
Meeting. The Executive meets regularly and is responsible for carrying out the business of the 
Federation, receiving reports and recommendations from committees, authorizing legal support 
for members in employment-related cases, and carrying out a variety of other responsibilities.

Released Officers 

President – Karen Brown 
Elementary Teachers of Toronto 

First Vice-President – David Mastin 
Durham Teacher Local 

Vice-President (Female) – Monica Rusnak 
Ontario North East Teacher Local  

Vice-President – Shirley Bell  
Kawartha Pine Ridge Teacher Local 

Executive Members
(alpha order by surname)

Gundi Barbour, Upper Grand Teacher Local

Andrew Chittka, Bluewater Occasional Teacher Local 

Mary Fowler, Durham Teacher Local

Juan (Yahya) Gairey, Peel Teacher Local

Shideh Houshmandi, 
Hamilton-Wentworth Teacher Local

Carolyn Proulx –Wootton, Grand Erie Teacher Local 

Mario Spagnuolo, Greater Essex County Teacher Local 

Julie Stanley, Bluewater Teacher Local

Sylvia van Campen, 
Upper Canada Occasional Teacher Local

ETFO OTF Table Officer/OTF President –  
Nathan Core, Waterloo Occasional 
Teacher Local

W
ELC

O
M

E TO
 EX

EC
Provincial Executive, 2021-2023
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ETFO 
Service 
Areas

ETFO SERVICE AREAS 

Legal Assistance Card for Members
This card provides advice to members when facing an allegation related to their professional 
duties or employment responsibilities. The card contains a statement that members should 
say to the police or Children’s Aid Society (CAS) if contacted about an allegation against them.

Collective Bargaining:
• Central and local bargaining
• Administration of collective

agreements, including grievances
• Leadership development and training
• Support for stewards

Communications and Political Action:
• ETFO VOICE Magazine
• Building Better Schools
• Government relations
• Political action
• Public relations

Equity and Women’s Services:
• Outreach to members of

designated groups
• Training programs, including

workshops and conferences, on
equity-related themes

• Leadership development
• Curriculum resources
• Community partnerships
• Policy development

Health and Safety Services: 
• ETFO Action on Violence
• ETFO Health and Safety

Professional Learning/Curriculum Services:
• Professional learning, provincially,

and locally
• ETFO Additional Qualification (AQ) Courses
• Curriculum and professional resources
• Leadership development
• Liaison with Ministry on professional issues
• Summer Academy
• New Members
• ETFO Assessment

Professional Relations Services:
Confidential support for members experiencing 
professional difficulties:

• Ontario College of Teachers (OCT), College
of Early Childhood Educators (CECE)

• Performance appraisals
• Children Aids Society (CAS) investigations
• Criminal allegations
• Employment Insurance (EI), Workplace

Safety, and Insurance Board (WSIB),
Long-Term Disability (LTD)

• Human rights, harassment, and
discrimination

• Ethics and professionalism

https://etfocb.ca/
https://etfovoice.ca/
https://www.buildingbetterschools.ca/?locale=en
https://www.etfo.ca/getmedia/b70e83fa-145f-4eb0-b1ae-eb447b09c3c3/20220117_ResourceCatalogue.pdf?ext=.pdf&fbclid=IwAR1MhydSrxAHLfaCtc5kIUyOkwpNdUQnTY9UejOElq-yTg7KCEXtrv9rY7U
https://www.etfo.ca/etfo-action/health-and-safety/etfo-action-on-violence-in-schools
http://etfohealthandsafety.ca/site/
https://etfo-aq.ca/
https://www.etfo.ca/about-us/what-we-do/professional-learning
https://members.etfo.ca/
https://www.etfo.ca/news-publications/publications/new-members-welcome-booklet
https://etfoassessment.ca/
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ETFO 
Local

The ETFO Stewards
In each school, an ETFO member takes on the role of steward. ETFO stewards are 
the visible representatives of ETFO and the local in the workplace. Stewards are 
responsible for monitoring the implementation of the collective agreement and 
making ETFO members aware of ETFO services and programs.

Understanding Your Professional Judgement
 Professional judgement is an important concept for educators. It is defined in 

our Central Agreement. Section C. 2.5 of the Teacher/Occasional Teacher Central 
Agreement reads as follows:

 “Professional Judgement” shall be defined as judgement that is informed by 
professional knowledge of curriculum expectations, context, evidence of learning, 
methods of instruction and assessment, and the criteria and standards that indicate 
success in student learning. In professional practice, judgement involves a purposeful 
and systematic thinking process that evolves in terms of accuracy and insight with 
ongoing reflection and self-correction.

 To assist member understanding in their use of their professional judgement,  
please see the pamphlet, Understanding your Professional Judgement, 2016.

Supports for New Members

 New Members – Welcome to ETFO
 New Teacher Induction Program (NTIP)
 Survive and Thrive
 ETFO Occasional Teachers
 Growing Success: Kindergarten Communication of Learning: Initial 

Observations and Communication of Learning for Kindergarten Students

W
H

A
T W

E D
O

https://members.etfo.ca/
https://www.etfo.ca/news-publications/publications/new-members-welcome-booklet
https://members.etfo.ca/SupportingMembers/Employees/PRSMattersBulletin/Pages/New Teacher Induction Program.aspx
https://survivethrive.on.ca/
http://etfo-ots.ca/
https://members.etfo.ca/SupportingMembers/Employees/PRSMattersBulletin/Pages/Growing Success - Kindergarten Addendum 2016.aspx
https://members.etfo.ca/SupportingMembers/Employees/PRSMattersBulletin/Pages/Growing Success - Kindergarten Addendum 2016.aspx


10 PROTECTING YOUR RIGHTS

Defending 
Working 
Conditions

Permanent Teachers:
• Salary
• Grid Placement
• Preparation Time
• Supervision Time Limits
• Staffing, Surplus, and

Transfer Dates
• Seniority
• Harassment and

Discrimination
• Leaves

Occasional and Long-Term 
Occasional Teacher:
• Supervision Duties
• Teaching Experience
• Termination of LTO

Assignment

Your Collective Agreement
Read it, Maintain it and Defend it

Your collective agreement is a contract negotiated on your behalf by ETFO that includes many 
rights, entitlements, and protections. It is the product of decades of negotiating on the part of 
local and provincial ETFO negotiators.

Once an entitlement is bargained into your collective agreement, it can be improved upon and 
strengthened in subsequent rounds of bargaining. As a result, each and every ETFO member has 
a stake in actively supporting the collective bargaining process.

Ensuring that your negotiated rights are being respected starts by reading your collective 
agreement. It is important for all members to become familiar with the contents of their local 
collective agreement, including language about:

The language in your collective agreement is legally binding upon your employer and your union. 
Inform your ETFO local immediately if you have any questions or concerns about how language 
in your collective agreement is being implemented at your school or school board.

• Working Conditions
• Supplemental Employment

Benefits (SEB)
• Teaching Preference
• Leave from the OT List
• Job Vacancies for Elementary

Teaching Positions
• Interviews

Designated Early Childhood 
Educator:
• Recognition of Qualifications
• Probationary Period
• Posting of Positions
• Seniority
• Surplus, Redundancy,

and Recall
• Hours of Work

• Daily OT and LTO Employees
• Criminal Reference Checks

Professional Education Support 
Personal/Education Support 
Personal:
• Effective Period and Renewal
• Classification
• Salary
• Hours of Work
• Seniority
• Lay-off and Recall
• Probationary Employees
• Job Sharing
• Personnel Files
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BUILDING BETTER 
SCHOOLS 
ETFO’s resources for 
parents and the general 
public on how the 
Federation is seeking 
to engage the broader 
community in supporting 
public education.

Sign up to get involved at 
BuildingBetterSchools.ca.

HEALTH AND SAFETY
ETFO plays an important role in ensuring workplaces are safe and healthy places in 
which to work. All workers, including ETFO members, have a right to a safe and healthy 
workplace. Visit etfohealthandsafety.ca for more information.

ETFO Collective Bargaining

During each round of collective bargaining (CB), members can receive the latest news 
and updates in a variety of ways, including:

Online:  The ETFO Collective Bargaining website at etfocb.ca provides general 
bargaining information and negotiation news.

By Email:  Members who have provided ETFO with their email address  
receive central bargaining updates from the provincial office through the  
ETFO CB e-newsletter.

Through Bulletins:  Local offices regularly distribute ETFO Central Bargaining 
Bulletins during negotiation periods.

On Social Media:  Members can join the ETFO CB Facebook Group to ask  
questions and discuss bargaining-related issues.

https://www.buildingbetterschools.ca/
https://www.etfo.ca/etfo-action/health-and-safety
http://www.etfocb.ca/
https://etfocb.ca/stay-in-touch-2/easy-to-stay-in-touch/
https://www.facebook.com/groups/ETFOCB/
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 Certificate of Registration from the Ontario College of Teachers (OCT), and the College of Early
Childhood Educators (CECE)

 College/University transcripts
 Contract from your district school board and other correspondences related to your

hiring and placement
 Certificates from professional development activities
 Copy of criminal record check/offence declaration
 Qualifications Evaluation Council of Ontario (QECO) evaluation
 Documents related to your Teacher Performance Appraisals (TPA), Designated Early Childhood

Educators (DECE) Performance Appraisals (DPA), Professional Support Personnel (PSP)/
Educational Support Personnel (ESP) Evaluations, and Occasional Teacher (OT) Evaluations

 Information from your ETFO local
 Ontario Teachers’ Pension Plan (OTPP)
 Ontario Municipal Employees Retirement System (OMERS)

ETFO Professional Relations Services (PRS) Staff are available to provide information, 
advice, support, and intervention for members who are experiencing professional 
difficulties.

PRS Matters Bulletins are designed to keep members informed on a variety of important 
legal and professional issues impacting education workers. Topics include:
 Duty to report and obligations under the Child and Family Services Act
 Teacher Performance Appraisals (TPA), Designated Early Childhood Educators (DECE) 

Performance Appraisals (DPA), Professional Support Personnel (PSP)/Educational Support 
Personnel (ESP) Evaluations, and Occasional Teacher (OT)  Evaluations

 Social media
 Maternity, and parental leaves

How to 
Protect 
Yourself

PROTECTING YOUR RIGHTS

Certificate of Qualification and Other documents

https://members.etfo.ca/supportingmembers/employees/pages/prsmattersbulletins.aspx#/
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It is the goal of the Elementary Teachers’ Federation of Ontario to work with 
others to create schools, communities, and a society free from all forms of 
individual and systemic discrimination. To further this goal, ETFO defines equity 
as fairness achieved through proactive measures which result in equality, 
promotes diversity, and fosters respect and dignity for all.

ETFO 
 
 

is a catalyst for promoting 
dialogue and action on 
equity and social justice in 
classrooms, schools, and 
communities. Along with 
professional resources and 
training on human rights 
issues to assist members in 
building inclusive classrooms, 
ETFO publicly promotes social 
justice causes and supports 
coalitions and grassroots 
groups with similar aims. 
ETFO oversees programs that 
advance education interests 
and the rights of all people, 
especially women and girls.

BUILD
IN

G
 A

 JUST SO
C

IETY

Equity Statement

Working 
Toward a 
More Just 

Society

Islamophobia 

Affects All Our 

Students

Name It: 
Understanding 

Anti- Black Racism In 
Ontario Education

Race And 

Education: 

The Water We 

Swim In

Deconstructing 

Stereotypes 

of Indigenous 

Peoples

Rethinking White Privilege Workshop

Gender and 
Sexuality 101 

Workshop

Busting Myths  
And Misconceptions 

About Indigenous  
Peoples

2SLGBTQ+ 

Education 

Timeline

Culturally Relevant And Responsive Pedagogy



14 BUILDING A JUST SOCIETY

In the Spirit of Truth and Reconciliation, the Elementary Teachers’ Federation of Ontario 
acknowledges that we are gathered today on the customary and traditional lands of the 
Indigenous Peoples of this territory.

ETFO Human Rights Statement

The Elementary Teachers’ Federation of Ontario is committed to:

• providing an environment for members that is free from harassment and 
discrimination at all provincial and local Federation sponsored activities;

• fostering the goodwill and trust necessary to protect the rights of all individuals within 
the organization;

• neither tolerating nor condoning behaviour that undermines the dignity or self-esteem 
of individuals or the integrity of relationships; and

• promoting mutual respect, understanding, and co-operation as the basis of interaction 
among all members.

Harassment and discrimination on the basis of a prohibited ground are violations of 
the Ontario Human Rights Code and are illegal. The Elementary Teachers’ Federation of 
Ontario will not tolerate any form of harassment or discrimination, as defined by the 
Ontario Human Rights Code, at provincial or local Federation sponsored activities.

• Annual Black History Month  
posters and resources

• Annual Asian Heritage Month posters
• Anti-Black Racism resources

• Anti-Asian resources
• First Nation, Métis, and Inuit resources
• ETFO takes action
• ETFO classroom resources

An anti-oppressive framework is the method and process in which we understand how systems 
of oppression such as colonialism, racism, sexism, homophobia, transphobia, classism, and 
ableism can result in individual discriminatory actions and structural/systemic inequalities 
for certain groups in society. Anti-oppressive practices and goals seek to recognize and 
dismantle such discriminatory actions and power imbalances. Anti-oppressive practices and 
this framework should seek to guide the Federation’s work with an aim to identify strategies 
and solutions to deconstruct power and privilege in order to mitigate and address the systemic 
inequalities that often operate simultaneously and unconsciously at the individual, group, and 
institutional or union level.

Creating Inclusive Space

Resources Available

ETFO Land Acknowledgement

Definition of An Anti-Oppressive Framework 

https://www.etfo.ca/news-publications/publications/posters-black-history-month
https://www.etfo.ca/news-publications/publications/posters-black-history-month
https://www.etfo.ca/calendar/may-asian-and-south-asian-heritage-month
https://www.etfo.ca/socialjusticeunion/anti-black-racism/etfo-action-on-anti-black-racism
https://www.etfo.ca/socialjusticeunion/anti-asian-racism
https://www.etfo.ca/socialjusticeunion/first-nation,-metis-and-inuit-(fnmi)/first-nations,-metis-and-inuit-(fnmi)-education-resources-and-professional-learning-opportunities
https://www.etfo.ca/etfo-action/etfo-takes-action
https://www.etfo.ca/resources/classroom-resources


15

W
A

YS TO
 G

ET IN
V

O
LV

ED

 Get informed. Read the ETFO magazine VOICE at etfovoice.ca  
and visit etfo.ca to get the latest information.

 Connect to the ETFO member site and learn more about 
professional development and updates on the work of the union.

 Call your ETFO local with your questions, your opinions, or your 
offer to volunteer for an activity.

 Call the ETFO provincial staff with a question that has been  
worrying you (416-962-3836 or 1-888-838-3836).

At Your School
 Get to know your ETFO steward, who is the ETFO representative in your school/worksite.  

See how you can help to improve your workplace.
 Get informed. Read the ETFO bulletin board and the local newsletter.
 Read the material ETFO distributes through your ETFO steward.
 Use ETFO curriculum materials in your classroom.
 Go to the in-school meetings called by the ETFO steward.
 Become an ETFO steward.

At Your Local
 Get your locals contact information by visiting ETFO locals.
 Attend new member functions hosted by your local.
 Attend professional development events, and workshops, sponsored by your local.
 Attend your local’s general meetings, annual meetings, and bargaining meetings.  

Take a friend along.
 Join a local committee to help make a difference for teachers in your local.
 Volunteer to work on a project or program within your local.
 Get involved in social justice activities through the local.

At Your Provincial Unions
 Apply to be a member of one of the many ETFO provincial Standing Committees.
 Become one of your local’s delegates to the ETFO Annual Meeting.
 Attend a provincial ETFO conference or workshop as a participant or workshop presenter.
 Take an ETFO Additional Qualification (AQ) Course or become an instructor for an AQ course.
 Tell another member about the services of ETFO.

Stay Connected Online

etfo.ca Facebook @ETFOeducators @etfoeducators

From the Comfort 
of Your Home

https://etfovoice.ca/
https://www.etfo.ca/
https://www.etfo.ca/about-us/who-we-are/etfo-locals
https://members.etfo.ca/aboutetfo/standingcommittees/pages/standing committees.aspx
https://www.etfo.ca/about-us/annual-meeting
https://etfo-aq.ca/
https://www.etfo.ca/
https://www.facebook.com/ETFOprovincialoffice
https://twitter.com/ETFOeducators/status/1521483169366745088
https://www.instagram.com/etfoeducators/?
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It is critical that the ETFO Membership Database be kept current as it is 
used to mail out ETFO’s VOICE magazine as well as any other information 
ETFO may need to send to its members.

If your information has changed, you can submit updated information in 
one of the following ways: 

Register for ETFO updates

 Go to etfo.ca where you will find a quick link at the bottom of the 
home page titled Stay Connected click SUBSCRIBE.

 Telephone Member Services at 1-888-838-3836, extension 3806.

STAY CONNECTED

Stay in Touch 
and Be Active

KEEP YOUR INFORMATION CURRENT

https://www.etfo.ca/
https://www.etfo.ca/resources/update-member-information-form
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TEDETFO Members Sharing in Assessment
Visit etfoassessment.ca to choose from a selection of strategies and tools.

ETFO Professional Learning in the Early Years
The etfopley.ca website includes videos focused on effective practices in the Early 
Years, Mathematics in Kindergarten, and observation with accompanying sample 
facilitator’s guides.

ETFO VOICE
Visit etfovoice.ca to read current and back issues of VOICE magazine.

The Heart and Art of Teaching
The heartandart.ca interactive blog has practical ideas and topics of interest 
for new members or those who are experiencing a change of assignment from 
practicing teachers.

ETFO FNMI
The etfofnmi.ca interactive blog provides practical resources with a focus on topics 
related to First Nation, Métis, and Inuit peoples.

ETFO Takes Action
A directory of actions that ETFO has taken to build a just society, defend working and 
learning conditions, drive labour action and conversations on key topics, and support 
members, and local leaders.

ETFO Occasional Teachers
The ETFO website for Occasional Teachers at etfo-ots.ca includes resources, tips and 
tools, and best practices to support your teaching practice as well as information on 
your local and provincial collective agreements.

ETFO Blogs 
and Websites

https://etfoassessment.ca/
https://etfopley.ca/
https://etfovoice.ca/
https://heartandart.ca/
https://etfofnmi.ca/
https://www.etfo.ca/etfo-action/etfo-takes-action
http://etfo-ots.ca/
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Your Future
and Benefits

YOUR FUTURE 

Ontario Teachers’ Pension Plan (OTPP)

Ontario Municipal Employees Retirement System (OMERS)

Ontario Teachers Insurance Plan (OTIP)

OTIP Occasional and Casual Members (OCM) Benefits Plan

ETFO Employment Life and Health Trust (ELHT) Benefits Plan

https://www.otpp.com/en-ca/
https://www.omers.com/
https://www.otip.com/rtip?utm_source=otip_guide&utm_medium=print&utm_campaign=life&utm_content=english
https://www.otip.com/Group-Benefits/Occasional-Casual
https://etfo-elhtbenefits.ca/
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YO
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GROUP BENEFITS AND DISABILITY
Your group benefit plans are customized to meet the needs of you and your family. OTIP’s secure member website gives you convenient 
access to your health, dental and life insurance benefits to make a claim, review your coverage and update your benefits. Disability 
insurance is one of your most valuable group benefits. If you are unable to work because of injury or illness, early submission of your 
claim is beneficial for OTIP to make timely decisions. From our early intervention, claims and rehabilitation teams you will receive 
practical, caring support throughout this claim process. Our LTD Services team is also there to support you through your 
CPP application and throughout any claims appeal process. Visit otip.com/group-benefits to log in and learn more.

CAR AND HOME INSURANCE 
As a member of the Ontario education community, you are entitled to exclusive savings on car and home 
insurance. Save up to 25% on car insurance! Plus, save up to 50% on home insurance when you bundle 
your car and home insurance policies with OTIP. Visit OTIPinsurance.com/discount to start saving today. 

When you purchase your insurance through OTIP, you will also have 24/7 access to Curo Claims Services. 
Visit otip.com/claim-services to learn more.

OTIP CORPORATE GIVING PROGRAMS
We support the communities in which our members live and work through the OTIP 
Community Fund and other charitable programs. 
Visit otip.com/corporategiving to learn more.

RETIREE HEALTH, DENTAL AND TRAVEL INSURANCE
OTIP offers the most flexible health, dental and travel insurance available through RTIP to retired education members. 
Simply choose the plan that best fits your needs.  Visit otip.com/retiring to learn more.

LIFE INSURANCE

Protect what matters to you most: your loved ones. OTIP life insurance 
gives you additional coverage — over and above your group coverage. 
Visit otip.com/life-coverage to learn more.

Every product and service we offer has been shaped with your needs in mind. At OTIP, we believe that 
insurance built around our members is the best insurance of all.

Stay up to date on the 
latest contests, special 

offers and insurance 
news by subscribing to 

OTIP’s electronic 
communications. 

otip.com/subscribe 
Looking for more information? Call us at 1-800-267-6847.

otip.com/group-benefits

otip.com/retiring

OTIPinsurance.com/discount

otip.com/claim-services

otip.com/life-coverage

otip.com/corporategiving

otip.com/subscribe

The Ontario Teachers Insurance Plan 
(OTIP)

https://www.otip.com/group-benefits
https://www.otip.com/rtip?utm_source=otip_guide&utm_medium=print&utm_campaign=life&utm_content=english
https://www.otipinsurance.com/Discounts?utm_source=otip_guide&utm_medium=print&utm_campaign=otip&utm_content=english
https://www.otip.com/claim-services
https://www.otip.com/life?utm_source=otip_guide&utm_medium=print&utm_campaign=life&utm_content=english
https://www.otip.com/corporategiving
https://www.otip.com/opt-in?utm_source=otip_guide_subscribe&utm_medium=print&utm_campaign=otip&utm_content=english
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